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A. General provisions and terms 
 
 
Name 
 
 
 
 
Compulsory pen-
sion provision 
 
 
 
Non-compulsory 
pension provision 
 
Pension benefits 
 
 
 
 
Warranty 
 
 
 
 
 
Security Fund 
 
 
Breach of duty 
 
 
 
 
 
 
 
 
 
 
 
Rights and duties 
 
 
 
Fluctuation equali-
sation 
 
 
 
 
Individual fluctuation 
reserve 
 
 
 
 
 
 

Art. 1 Name 
1 Under the name "Alvoso Pensionskasse" (hereafter referred to as the "Foundation"), 
a foundation exists within the meaning of Art. 331 et seq. CO and Art. 48 BVG with its 
registered office in Cham.   
 
Art. 2Purpose 
1 The purpose of the Foundation is to provide occupational pensions within the frame-
work of the BVG and its implementing provisions for the employees and employers 
of the companies affiliated to it as well as for their dependants and survivors against 
the economic consequences of old age, death and disability.  
 
2 The Foundation may provide for more extensive pensions than the statutory mini-
mum benefits.  
 
3 The Pension Fund Regulations, together with the pension funds of the individual 
pension funds, define the pension benefits of the Alvoso Pension Fund and their fi-
nancing.  
 
Art. 3 Relationship to the BVG 
1 The Foundation guarantees the minimum benefits prescribed by the Federal Law on 
Occupational Retirement, Survivors' and Disability Pension Plans (BVG), as amended 
from time to time, as part of the compulsory pension fund. In accordance with Art. 
48 BVG, it is entered in the register for occupational pension funds at the Central 
Switzerland BVG and Foundation Supervisory Authority.  
 
2 The Foundation is affiliated to the Guarantee Fund in accordance with Art. 57 BVG.  
 
Art. 4 Liability 
1 The Foundation declines liability for all consequences arising from breach of duties 
by employers and insured persons and reserves the right to claim for any prejudice it 
suffers as a result.  
 
2 If the insured person breaches their duty of disclosure by failing to disclose or dis-
closing incorrectly or incompletely a pre-existing health problem of which he or she 
is aware or should have been aware, the Foundation may, within 12 months of becom-
ing aware of the breach of the duty of disclosure, refuse to pay future benefits, reclaim 
benefits already paid out, together with interest, or else limit the benefits to the com-
pulsory benefits under the BVG.  
 
Art. 5 Insurance Contracts 
1 All rights and obligations arising from insurance contracts must be borne by the 
Foundation. Beneficiaries cannot derive any rights or obligations therefrom. 
 
Art. 6 Equalisation Fund 
1 An equalisation fund is maintained at collective foundation level. This equalisation 
fund serves to balance out the financial and actuarial fluctuations of individual pen-
sion funds - in particular pension schemes with fewer than 20 beneficiaries and the 
pension fund for pensioners. 
 
Art. 7 Value Fluctuation Reserve per Pension Fund 
1 A fluctuation reserve is maintained in each pension fund. The fluctuation reserve is 
formed for the market-specific risks underlying investments, including real estate, in 
order to support the sustainable fulfilment of the fund’s promised performance. 
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Allocation of the  
Operating result to 
the value fluctuation 
reserves  
 
 
 
Allocation to dis-
posable assets 
 
 
Use of disposable 
assets 
 
 
Negative dispo-
sable assets 
 
 
 
 
 
Information Pen-
sion Commission 
 

2 An individual share of the operating result in a given financial year of the Foundation 
is allocated to the fluctuation reserve of a pension fund. This share is determined 
based on the arithmetic mean of the retirement credits, pension capital for pension-
ers, fluctuation reserves, disposable assets and employer contribution reserves, in 
each case, as at 1 January and 31 December. 
 
Art. 8 Disposable assets per pension fund 
1 A disposable assets account is maintained in each pension fund. Any sums that ex-
ceed the target size of the fluctuation reserve set by the Foundation Board are allo-
cated to this account. 
 
2 The use or distribution of disposable assets is the responsibility of the Foundation 
Board. When using disposable assets to settle contribution arrears, due account must 
be taken of the ratio between employee and employer contributions.  
 
3 If, after years of lower returns, a pension fund no longer has a fluctuation reserve, 
the disposable assets account may also be negative in the event of a underfunding. If 
the disposable assets account shows a deficit over a lengthy period of time, reorgan-
isation measures according to Art. 42 must be initiated according to the recommen-
dations of the pension insurance expert. 
 
Art. 9 Information of Pension Funds 
1 The members of the Foundation Board must be informed at least once a year of the 
funding ratio of the pension fund and the status of the accounts held within the pen-
sion fund. 
 

B. Affiliation of the company 
 
 
Basis for affiliation 
 
 
 
 
Pension Fund 
 
 
 
 
Set-up 
 
 
 
Safeguarding the 
interests  
  
 
 
Agreed benefits 
 
Overriding provi-
sions 
 
 
 
 
 
 
 
 

Art. 10 Affiliation Agreements 
1 The affiliation agreement between the company and the Foundation forms the basis 
for implementation of the occupational pension fund by the Foundation. By signing 
the affiliation agreement, the affiliated company accepts the regulatory principles of 
the Foundation. 
 
2 A pension fund must be established and maintained for each employer. Removed 
special assets and employer contribution reserves must only be used for the benefit 
of the employer concerned and its insured persons within the framework of the law. 
 
Art. 11 Pension Commission 
1 Each company that joins the Foundation must set up a Pension Commission consist-
ing of equal numbers of employee and employer representatives in accordance with 
Art. 51 BVG. 
 
2 This commission must safeguard the interests of the insured persons of the com-
pany as well as those of the company itself. Notifications by the Foundation Board to 
the Foundation must be made in writing. 
 
Art. 12 Pension Scheme 
1 The agreed benefits and contributions are set out in a pension fund. 
 
2 The pension fund may contain provisions that deviate from these regulations. How-
ever, these are only permitted if they do not breach the provisions of the BVG and its 
implementing regulations, the foundation deed, the Foundation's other regulations 
and the collective agreement with the reinsurer. 
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Ordinary dissolu-
tion 
 
 
Extraordinary dis-
solution 
 
 
 
 
 
 
 
Liquidation losses 

Art. 13 Termination of Affiliation Agreements 
1 Ordinary termination of an affiliation agreement is invalid without the consent of the 
Foundation Board. This can be accomplished at the earliest after expiry of the agreed 
contract period and in compliance with the agreed notice period. 
 
2 In the event of outstanding contributions or gross breach of the obligation to coop-
erate, the Foundation has the right to terminate the affiliation agreement of the com-
pany concerned at the end of the following month with 30 days’ notice (starting from 
notification by the Foundation Board in accordance with Art. 18 lit. a para. 5). The 
Foundation is also entitled to this right if the Foundation Committee issues adopts 
provisions or decisions that conflict with the purpose of the Foundation, its principles, 
the Pension Regulations or the agreed pension fund, and adheres to them despite a 
written warning from the Foundation. 
 
3 If the contract is terminated before expiry of the agreed contract period, the Foun-
dation must be entitled to charge any liquidation losses incurred to the departing 
company. 
 

C. Insured persons and information 
 
 
Pre-condition for 
admission 
 
 
Compulsory pen-
sion provision 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

Insurance cover 
 
 
 
 
 
Contract extension 
 
 
 
 
 
 
 

Art. 14 Admission Conditions 
1 Subject to para. 2 of this Article, employees of an affiliated employer who are subject 
to AHV contributions and who fulfil the conditions of the pension fund must be ad-
mitted to the Foundation from 1 January following their 17th birthday. 
 
2 Employees must not be admitted to the Foundation  

- who have already reached or exceeded the ordinary AHV retirement age; 

- with an employment contract limited to a maximum of three months; 

- who work part-time for the affiliated employer and are already compulsorily 
insured for a full-time gainful activity or are self-employed in their main occu-
pation; 

- who are at least 70% disabled within the meaning of the IV or who continue to 
be provisionally insured with another pension fund in accordance with Art. 26a 
BVG; 

- who do not or are not expected to work permanently in Switzerland if they 
apply for exemption from admission to the Foundation, provided they can 
prove that they are sufficiently insured abroad and are not subject to compul-
sory insurance for the risks of old age, disability and death in a country of the 
European Union or in Iceland, Norway or Liechtenstein, and are exempt from 
compulsory AHV in Switzerland. 

Employees who are partially disabled when they join the Foundation are only insured 
for the part corresponding to their degree of earning capacity. 
 
Art. 15 Entry 
1 Insurance cover commences on the day on which the employment contract with the 
affiliated employer begins or on which the first salary entitlement exists, but in any 
case at the time when the employee sets off for work, provided the conditions of Art. 
14 are fulfilled. On joining, the leaving benefits from previous pension arrangements 
must be brought with. 
 
2 If a fixed-term employment contract is extended beyond a period of three months, 
the employee must be insured from the time when the extension was agreed. If mul-
tiple employment positions with the affiliated employer last longer than three months 
in total and no interruption exceeds three months, the employee must be insured 
from the beginning of the fourth month of employment. 
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Risk provisioning 
Active 
 
 
risk provision for 
pensioners 
 
Retirement provi-
sion 
 
 
Time 
 
 
 
Follow-up cover 
 
 
Unpaid leave 
 
 
 
 
Duty to provide in-
formation 
 

 

Annual information 
 
 
Pension certificate 
 
 
Annual financial 
statement 
 
 
 
Information on re-
quest 
 
 
 
 
Outstanding con-
tributions 
 

 

Health reservation 
 
 
 
 
 
 
 
 

Art. 16 Types of Pension Scheme 
1 All insured persons are covered by a risk provision against the consequences of 
death and disability from the date of joining, but at the earliest from 1 January after 
the 17th birthday, until the exit date or the retirement date. 
 
2 For recipients of retirement and disability pensions, there is a risk provision for the 
event of death. 
 
3 Insured persons are subject to the retirement pension fund from 1 January after their 
24th birthday until they leave or reach retirement age. 
 
Art. 17 Exit 
1 Exit must take place on termination of the employment contract before reaching 
retirement age, provided no insured event has occurred. In the event of partial disa-
bility, exit must take place to the extent of the remaining earning capacity. 
 
2 The risk provision must continue for one month after termination of the employment 
contract, provided the insured person does not take up a new post beforehand. 
 
3 In the event of unpaid leave, insured persons may apply for continuation of mem-
bership. The contributions still owed are financed by consultation between the in-
sured person and his employer.  
 
Art. 18 Duty to Provide Information and Notifications 
1 The Foundation, insured persons and beneficiaries have a duty to provide all neces-
sary information and to furnish the required proof. Defaulters are liable for losses re-
sulting from a breach of these duties. 

a) Duty of the Foundation to Provide Information 

1 Affiliated employers receive annual information on their activities in the previous 
year, on the annual accounts, the balance sheet and the assets. 
 
2 Insured persons receive an annual pension certificate showing their insured salary, 
their contributions, their insured benefits and the status of their savings capital.   
 
3 In addition, each insured person and pensioner is informed in an appropriate way 
about the annual accounts and in particular, about the use of surpluses, decisions on 
pension adjustments as well as the organisation, financing and composition of the 
Foundation Board. 
 
4 If necessary or upon request, the Foundation will provide further documentation or 
information. In particular, insured persons receive information on request about the 
conditions, implementation, dissolution and consequences of early withdrawal or 
pledging of their pension entitlements. Appropriate compensation may be requested 
for extraordinary expenses. 
 
5 The Foundation must inform the Foundation Board of the employer's outstanding 
contributions if these have still not been transferred within three months of the 
agreed due date 

b) Health Certificate 

1 Before joining, insured persons must provide information on their state of health on 
request, while the Foundation may, at its own expense, order a medical examination 
. If necessary, it may apply reservations of a maximum duration of five years, whereby 
the expired time of a corresponding reservation from the previous pension fund must 
be credited. Any reservation is limited to the medically determined damages and will 
be communicated to the insured person in writing. A benefit reduced due to a reser-
vation will not be increased even after expiry of the reservation period. 
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Duty to provide in-
formation Benefi-
ciary 
 
 
 
 

c) Duty of Beneficiaries to Provide Information 
 
1 Pension recipients must report any changes in marital status (marriage, deaths, di-
vorce, etc.) and support obligations without being asked to do so, and must also pro-
vide proof of life on request. Persons with disabilities may be required to produce a 
certificate from a doctor recognised by the Foundation. The type and duration of 
training in the case of extended entitlement of orphans', persons with disabilities' and 
retired persons' children's pensions must be documented annually.  
 

D. Basic principles of contribution and benefit accounting 
 
 
Annual salary 
 
 
Fluctuating income 
 
 
 
Remuneration in 
kind 
Occasional salary 
components 
 
 
Insured wage 
 
 
Continued insur-
ance of previous 
earnings 
 
 
 
Partial retirement 
 
 
 

 

Age 
 
 

 

Ordinary retire-
ment 
 
 
Early retirement 
 
 
 
Deferred retire-
ment 
 
 
 

Art. 19 Definitions of Salary  
1 The creditable salary corresponds to the expected annual salary or parts thereof 
calculated for the whole year. 
 
2 In the case of fluctuating incomes, the chargeable salary corresponds to the last 12 
monthly salaries or the average annual salary customary in the industry if no empirical 
values are known. 
 
3 Remuneration in kind may be taken into account as appropriate.  
 
4 Salary components that only occur occasionally, such as overtime compensation, 
seniority gifts, allowances for work on Sundays and public holidays, shift allowances 
and similar, are not insured. 
 
5 The insured salary is set in the pension fund. It complies with the legal provisions for 
pension funds under the BVG in all cases.  
 
6 Insured persons whose annual salary is reduced by no more than half after the age 
of 58 may request in writing that their previous insured salary be maintained until 
normal retirement age under Art. 20b). The pre-condition for this is that the corre-
sponding contributions (including employer contributions) should continue to be 
paid.  
 
7 Continued insurance of the previous salary is not possible if the insured person is 
already receiving retirement benefits from the Foundation (partial retirement).  
 
Art. 20 Relevant Age 

a) BVG age 

1 The BVG age of the insured person is calculated as the difference between the rele-
vant calendar year and the year of birth. This is the age relevant for the level of con-
tributions and the assessment of old-age provision. 

b) Retirement Age 

1 Normal retirement age is reached on the first day of the month after the 64th 
(women) or 65th (men) birthday. This could be waived under the following condi-
tions: 
 
2 If an employment contract is terminated after the insured person reaches the age 
of 58, an earlier retirement age may be set for insured persons who retire from work-
ing life.  
 
3 If the employment contract is terminated after normal retirement age, retirement 
age may be postponed until that date or, at most, until age 70. 
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E. Benefits 
 
 

 

Definition of disa-
bility 
 
 
Birth defects 
 
 
 
 
 
 

 

Pre-condition 
 
 
 
 
Degree of disability 
 

 

 

 

 

 

Start of pension 
 
 
 
 
 
 
 
 
End of pension en-
titlement 
 
 
 
Provisional contin-
ued insurance 
 
 

 

Penal enforcement 
 
 
 
 

Art. 21 Disability Pension  

a) Determination of disability 

1 Disability exists if an insured person is at least 40% disabled within the meaning of 
Federal Disability Insurance (IV) and was insured when the work incapacity occurred, 
the cause of which led to the disability. 
 
2 If, at the start of insurance with the Foundation, a person is at least 20% but less 
than 40% incapacitated for work as a result of a birth defect or a disability occurring 
while they are a minor, there is only an entitlement to disability benefits in relation to 
these causes of work incapacity if the work incapacity has increased to over 40% 
during the insurance term and the person was insured to at least 40%. In the event of 
disability due to birth defects and in the case of disabled persons who are minors, the 
maximum benefits paid must be in accordance with the BVG. 

b) Pension entitlement 

1 Insured persons who become fully or partially disabled before reaching retirement 
age are entitled to a disability pension after expiry of their continued salary payment 
or salary replacement payments. This entitlement exists during the period of disability 
but only lasts up to normal retirement age 
 
2 A degree of disability of less than 40% does not confer entitlement to benefits under 
any circumstances. A degree of disability of at least 

a. 40 % gives entitlement to a ¼ disability pension; 

b. 50 % gives entitlement to a ½ disability pension; 

c. 60 % gives entitlement to a ¾ disability pension; 

d. 70 % gives entitlement to a full disability pension. 

c) Pension commencement and end of pension entitlement 

1 The entitlement to a disability pension from the Foundation arises with entitlement 
to a pension under IV. The Foundation must commence pension payments at the ear-
liest at the beginning of the month during which the salary continuation payment or 
salary replacement payment (daily allowance payment under health and/or accident 
insurance) under the employment contract ceases. However, this deferral of pension 
payments is only possible if the daily allowance benefits amount to at least 80% of 
the lost salary and at least half of the daily allowance insurance has been financed by 
the employer. 
 
2 Entitlement to a disability pension ceases when the disability ceases (subject to Art. 
26a BVG), the insured person dies or reaches normal retirement age. After reaching 
the normal retirement age, the disability pension is replaced by the retirement pen-
sion in accordance with Art. 27. 
 
3 In the event of provisional continued insurance and maintenance of entitlement to 
benefits in accordance with Art. 26a BVG, the Foundation must reduce the disability 
pension in accordance with the reduced degree of disability, insofar as the reduction 
is offset by additional income of the insured person.  

d) Restriction 

1 Payment of the disability pension may be suspended in whole or in part in accord-
ance with Art. 21 para. 5 ATSG for as long as the insured person is serving a sentence. 
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Children’s pension 
 
 
 
Exemption from 
contributions 
 
 
 
 
 
 
 

 

Pre-condition 
 
 
Start of pension 
 
 
End of pension 
 
 
Reduction for 
younger spouses 
 
 
Level of pension 
 
 
 
 

 

Capital withdrawal 
 
 
 

 

Pre-condition 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Art. 22 Disability children's pension 
1 Recipients of disability pensions are entitled to disabled person's children's pensions. 
The eligibility, term and amount are governed by the provisions on orphans' pensions. 
 
Art. 23 Continuation of pension fund 
1 Persons unable to work and recipients of disability pensions are entitled to non-
contributory continuation of risk and old-age provision as soon as the obligation to 
pay contributions ceases under Art. 39. The waiting period is stated in the pension 
fund. 
 
Death 
 
Art. 24 Spouse's and Partner's Pension 

a) Pension entitlement to spouse's pension 

1 If an insured person, old-age or disability pensioner dies, the surviving spouse is 
entitled to a spouse's pension. 
 
2 Entitlement to a spouse's pension begins on the first day of the month after which 
the salary, salary replacement benefits, retirement or disability pension ceases. 
 
3 The entitlement to a spouse's pension expires at the latest at the end of the month 
during which the surviving spouse died.  
 
4 If the surviving spouse is more than 10 years younger than the deceased spouse, the 
spouse's pension is reduced by 1.0% for each additional full year. The entitlement to 
the minimum benefits pursuant to the BVG must be preserved in any case. 
 
5 The amount of the annual spouse's pension of an active member or recipient of a 
disability pension can be taken from the pension fund. The annual spouse's pension 
on the death of an retirement pensioner is 60% of the pension last paid. Pension por-
tions that have been awarded to an old-age pensioner under a pension equalisation 
scheme do not form part of the last retirement pension paid. 

b) Capital instead of pension 

1 If the insured person dies, the spouse's pension may also be drawn as a lump sum. 
A written declaration to this effect must be submitted to the Foundation before the 
first pension payment is made. The lump-sum withdrawal corresponds to the existing 
savings capital.  At least three annual pensions are paid.  

c) Pension entitlement to a civil partner's pension 

1 If an insured person, old-age or disability pensioner dies, their surviving partner must 
be treated in the same way as the spouse and must receive the same pension benefits 
as the spouse in accordance with Art. 24a), provided the following conditions are 
cumulatively met at the time of the death of the insured person, old-age or disability 
pensioner:  

a. The surviving partner has lived with the insured person, old-age or disability 
pensioner for at least five years up to the latter's death, demonstrably uninter-
ruptedly unmarried, in a permanent undivided residential community, as well 
as at a fixed common place of residence in a life partnership. 

b. Between the surviving partner and the insured person, old-age or disability 
pensioner, there were no obstacles to marriage nor any obstacles to registra-
tion of a partnership under the PartG (in particular kinship, cf. Art. 95 ZGB). 

c. The surviving partner neither receives survivors' benefits from occupational 
pension funds nor are they otherwise entitled to such pensions from domestic 
or foreign pension funds. 

d. Both the surviving partner and the deceased insured person, old-age or disa-
bility pensioner were neither married nor in a registered partnership pursuant 
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Maintenance for a 
joint child 
 
 
 
 
 
 
 
Life partner of old-
age pensioner 
 
 
Entitlement for 
more than one per-
son 
 
 
 
 
 
BVG minimum 
pension, lump-sum 
withdrawal 
 
Time limit for 
claiming entitle-
ment 
 
 

 

Surplus savings 
capital 
 
 

 

Entitlement after 
divorce 
 
 
 
 
 
 
 
 
 
 

to the PartG (Federal Act on the Registered Partnership of Same-Sex Couples) 
at the time of the death of the insured person, old-age or disability pensioner. 

e. The application for cohabitation, which must be signed by both partners, was 
submitted to the Foundation during the lifetime of both partners. The insured 
person, old-age or disability pensioner must notify the Foundation in writing 
of any dissolution of the cohabitation immediately. The Foundation must con-
firm receipt of the documents to the insured person, old-age or disability pen-
sioner. In the event of a benefit claim, it checks whether the eligibility criteria 
are met in accordance with the documents submitted. 

2 Persons who, at the time of the death of the insured person, old-age or disability 
pensioner, must provide for the maintenance of at least one joint child and who were 
notified to the Foundation in writing by the insured person, old-age or disability pen-
sioner prior to the death must be treated in the same way as the surviving partner in 
accordance with para. 1, provided the requirements under para. 1 letters b. to d. are 
cumulatively fulfilled. The registration must have been signed by both the insured 
person, old-age or disability pensioner and the entitled person and submitted to the 
Foundation prior to their death. 
 
3 There is no entitlement to benefits for the life partners of old-age pensioners unless 
the entitlement requirements under para. 1 were already met before the insured per-
son's normal retirement age. 
 
4 If the entitlement requirements under para. 2 are met for more than one person in 
each case, the entitlement under para. 2 exists for each person, but at most in the 
amount of the spouse's pension resulting from the provisions for the minimum bene-
fits under the BVG. If, in addition to the persons pursuant to para. 1, persons pursuant 
to para. 2 are also entitled, the entitlement for all persons must be a maximum of the 
amount of the spouse's pension in accordance with the provisions for minimum ben-
efits under the BVG.  
 
5 The surviving partner must not be entitled to the minimum benefits resulting for 
spouses under the BVG. Unlike the spouse's pension, the partner's pension cannot be 
drawn as a lump sum. 
 
6 The entitlement must be asserted by the entitled person in writing to the Foundation 
within 90 days of the death of the insured person, old-age or disability pensioner, 
with proof of the requirements under para. 1 or para. 2. If the entitlement is not as-
serted within this period or if the proof of the required preconditions is not provided 
within this period, the entitlement is forfeited 

d) Savings exceed cash value of death benefits 

1 If the savings capital available at the time of death is greater than the cash value of 
the pension benefits triggered by the death, the remaining savings capital must be 
paid out as a lump-sum death benefit if the eligibility requirements under Art. 26 
para.1 are met. Otherwise, the remaining savings capital remains in the foundation. 

e) Divorced spouses 

1 Divorced spouses are entitled to a spouse's pension in the amount of the BVG wid-
ow's or widower's pension, provided the marriage lasted at least 10 years and the 
divorced spouse was awarded a pension in the divorce decree in accordance with 
Article 124e paragraph 1 CC or Article 126 paragraph 1 CC. The benefits are reduced 
by the amount by which they exceed the entitlement under the divorce decree to-
gether with any benefits from other types of insurance, in particular the AHV and IV. 
Survivors' pensions from the AHV are only taken into account to the extent that they 
are higher than an individual's own entitlement to a disability pension from the IV or 
an retirement pension from the AHV. 
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Same-sex partner-
ship 
 
 
Eligibility require-
ments 
 
 

 

 

Definition of child  
 
 
 
Start of pension 
 
 
 
Foster children and 
stepchildren 
 
End of pension 
 
 
 
 
 
 
Pension level 
 
 
 
 
Capital settlement 
 
 
 
 
 
Order of priority 
 
 
 
 
 
 
 
 
 
 
 
 
Exclusion 
 
Excluded natural 
persons 
 
 
 

f) Registered partnership 
1 Under the Federal Act on the Registered Partnership of Same-Sex Couples, the reg-
istered partner has the same legal status as the spouse. 
 
Art. 25 Orphan's pension 
1 If an insured person, old-age or disability pensioner dies, each of their children is 
entitled to an orphan's pension, who: 

a. has not yet reached the age of 18, or 

b. is in training within the meaning of Art. 49bis and 49ter OASI and has not yet 
reached the age of 25 without being predominantly employed at the same 
time. 

2 For the purposes of the pension regulations, children are deemed to be children 
pursuant to Art. 252 ff. ZGB and foster children pursuant to Art. 49 AHVV who have 
been taken into the joint household free of charge for permanent care and upbringing. 
 
3 Entitlement to an orphan's pension begins on the first of the month after the salary, 
continued salary payment, old-age or disability pension ceases, at the earliest on the 
first of the month following the birth of the child.  
 
4 An orphan's pension is only paid for foster children and stepchildren if the deceased 
insured person was responsible for their maintenance.  
 
5 The orphan's pension is payable until the end of the month during which the child 
reaches the age of 18. The orphan's pension is also paid out after the child reaches 
the age of 18, but at the latest until the child reaches the age of 25, if the child is still 
in education or is at least 70% disabled. If the child dies before their 18th or 25th 
birthday, the entitlement expires at the end of the month during which the entitled 
child died. 
 
6 The amount of the orphan's pension can be taken from the pension fund. The 
amount is doubled for orphans. Pension portions that have been awarded to the in-
sured person under a pension equalisation scheme do not form part of the last retire-
ment or disability pension paid. 
 
7 If the annual orphan's pension is less than 2% of the minimum AHV retirement pen-
sion, it is paid as a regulatory lump-sum benefit. The lump-sum settlement is calcu-
lated based on the Foundation's actuarial principles. This settles all claims under the 
regulations. 
 
Art. 26 Lump-sum death benefit 
1 If an insured person or disability pensioner dies before drawing an retirement pen-
sion, they are entitled to a lump-sum death benefit. Irrespective of the right of inher-
itance, the survivors are entitled to claim in the following order of priority: 

a. the surviving spouse;  

b. the life partner pursuant to Art. 24c); 

c. natural persons for whose maintenance the insured person or the deceased 
old-age or disability pensioner was responsible at a rate of over 50% before 
the latter’s death; 

d. the children; 

e. the parents; 

f. the siblings. 
2 The preceding group excludes the following group from entitlement. 
 
3 Beneficiaries in accordance with para. 1 letter c are not entitled to a lump-sum death 
benefit if the beneficiary receives a spouse's or partner's pension from the first or 
second pillar based on a previous marriage or cohabitation. 
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Declaration of ben-
eficiary 
 
 
 
 
 
Application for 
lump-sum death 
benefit 
 
 
 
Scope of entitle-
ment 
 
 
 
 
 
 
Absence of benefi-
ciaries 
 
 
 
 
 
 

 

Entitlement of 
persons with disa-
bilities 
 
 
Composition of re-
tirement credits 
 
 

 

 

 

 

Interest rate for 
departures and re-
tirements during 
the year 
 

 

 

Interest  
(collective) 
 
 
 
 
 
 

4 The insured person may specify in writing for the attention of the Foundation which 
persons within an eligible group are to be beneficiaries and in which partial amounts 
they are entitled to the lump-sum death benefit. If there is no declaration on distribu-
tion of the lump-sum death benefit, the Foundation Board must allocate the lump-
sum death benefit due to one, several or all eligible persons in amounts to be deter-
mined by it.  
 
5 The beneficiaries pursuant to para. 1 letters d (only children without entitlement to 
an orphan's pension) to f must submit a written application for payment of the lump-
sum death benefit within three months of the death of the insured person, otherwise 
any entitlement lapses. They must provide proof that they meet the requirements for 
entitlement to the lump-sum death benefit. 
 
6 The lump-sum death benefit for the groups of persons in letters a to d corresponds 
to the savings capital available at the time of death, and for the groups of persons in 
letters e and f corresponds to the personally financed share of the available savings 
capital, but non-less than half of the savings capital. The lump-sum death benefit is 
reduced by the cash value of all pensions and settlements triggered by the death. 
Personal purchases in accordance with 0 para. 3 and 4 are paid out as an additional 
lump-sum death benefit for all groups of persons. 
 
7 In the absence of beneficiaries pursuant to para. 1, the lump-sum death benefit must 
be forfeited in favour of the Foundation. 
 
 
Retirement 
 
Art. 27 Retirement Pension 

a) Pension entitlement 

1 Upon reaching retirement age, insured persons and recipients of disability pensions 
are entitled to an retirement pension until their death.   

b) Individual retirement accounts 

1 An individual retirement account is kept for each insured person, which shows the 
retirement credits. The retirement credits consist of: 

- the leaving benefits transferred from previous pension arrangements, including 
interest; 

- the voluntary deposits together with interest; 

- the annual retirement credits together with interest, whereby the retirement 
credits of the current calendar year do not bear interest; 

- Deposits from surpluses of the Foundation together with interest. 
2 Depending on the provisional funding ratio of a pension fund as at the end of Sep-
tember, the Foundation Board must determine the interest rate for exits during the 
year and retirements in the following year at the October meeting: 

a. Prov. coverage < 95%: 0% 

b. Prov. coverage >=95%: BVG minimum interest rate 

The statutory minimum interest rate is guaranteed. 
 
3 The interest rate for the current year for insured persons who continue to be insured 
on 1 January of the following year (incl. withdrawals and retirements as at 31 Decem-
ber) must also be determined by the Foundation Board at the October meeting. In 
doing so, it must take into account the financial situation of the Foundation (in par-
ticular the amount of the fluctuation reserves) and the general development of the 
investments. If a pension fund is underfunded, the Foundation Board may set a lower 
interest rate for this pension fund. The statutory minimum interest rate is guaranteed. 
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4 Pension funds with disposable assets may grant an additional interest rate. The cor-
responding decision must be made by the Pension Commission of the respective pen-
sion fund. 
 
5 Purchase sums for early retirement and for the AHV bridging pension are each cred-
ited to a separate special savings account. 

c) Capital settlement 

1 The entitlement to retirement pensions may be drawn in whole or in part in the form 
of a lump sum. 
 
2 A request to this effect must be submitted in writing no later than one month before 
the date of resignation. From this point on, this is irrevocable. At the same time, the 
consent of the spouse must be proven. Late applications do not constitute a legal 
claim. 
 
3 To the extent of a lump-sum settlement, all further claims must lapse. 

d) Flexible retirement 

1 Early retirement is possible from the first month after reaching the age of 58 . In the 
event of early retirement, the insured person must receive a pension from the Foun-
dation as of the termination of the employment contract, unless the insured person 
takes up new gainful employment and the leaving benefit can be transferred to a new 
pension fund or the insured person can be proven to be registered as unemployed. 
 
2 Partial retirement may be taken from the earliest possible retirement age. The mo-
dalities are as follows: 

a. a maximum of three retirement steps are possible, with the third step always 
being full retirement. An increase in the degree of employment is excluded; 

b. the scope of a step must be at least 20% of a full-time workload. There must 
be a period of at least one year between two retirement steps;  

c. partial retirement is accompanied by a corresponding reduction in the degree 
of employment and the annual salary. 

The Foundation bears no responsibility for the tax treatment in individual cases. 

3 If, by agreement with the employer, an insured person remains in employment be-
yond the normal retirement age, the savings insurance must be continued in accord-
ance with the respective pension fund. If retirement is postponed beyond retirement 
age, the conversion rate applicable at normal retirement age increases.  

e) Conversion rate 

1 The level of the annual retirement pension is derived from existing savings capital 
by means of conversion using a conversion rate corresponding to the retirement age 
in Appendix I. 
 
Art. 28 AHV bridging pension 
1 A retirement pensioner may request payment of an OASI bridging pension if he or 
she is not yet entitled to an OASI pension and if he or she has prefinanced the OASI 
bridging pension him or herself. 
 
2 The pension is granted from the date of retirement until the age at which the insured 
person is entitled to an AHV retirement pension.  
 
3 The amount of the maximum AHV bridging pension corresponds to the amount of 
the maximum AHV retirement pension. 
 
4 The AHV bridging pension is financed with the savings capital accumulated by the 
insured person for this purpose in the special savings account "AHV bridging pension" 
(cf. Appendix II). 



 
 

Exit and early payment 
 

Alvoso Pension Fund Organisational Regulations   14/28 

 
Pension adjust-
ment 
 
 
Children’s pension 
 
 
 
Ceiling 
 
 
 
Pre-condition 
 
 
Civil partnership 
 

 
5 The bridging pension must not be increased in the event of any increase in the AHV 
retirement pension. 
 
Art. 29 Pensioner’s child benefit 
1 Recipients of old-age pensions are entitled to receive pensioner’s child benefits. En-
titlement and duration are governed mutatis mutandis by the provisions of the or-
phan's pension. 
 
2 In contrast to the orphan's pension, the amount of the pensioner’s child benefit is 
limited to four times the pensioner’s child benefit under the BVG.  
 
Art. 30 Spouse's pension / partner's pension 
1 Surviving spouses of a retirement pension recipient are entitled to a spouse's pen-
sion in accordance with Art. 24 until their death.  
 
2 Cohabiting couples must only be treated as equivalent to married couples if the 
Foundation has been notified in writing of the cohabiting couple before the first re-
tirement pension is drawn and the conditions under Art. 24 lit. c) are met. 

F. Exit and early payment 
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Art. 31 Leaving benefit 

a) Entitlement 

1 If the member leaves before retirement age, he/she is entitled to a leaving benefit if 
no insured event has occurred beforehand.  

b) Use 

1 The leaving benefit must continue to be used for the retirement provision of the 
departing insured person and must be transferred as follows: 

- as a contribution to the pension fund of the new employer or  

- as a deposit in a vested benefits account with a bank or 

- to take out a vested benefits policy or 

- as a deposit with the Stiftung Auffangeinrichtung BVG after six months at the 
earliest, but after two years at the latest, if the Foundation does not receive any 
other order. 

c) Cash payment 

1 At the request of the person leaving, the leaving benefit must be paid out in cash if 

- he or she leaves Switzerland for good;  

- he or she takes up self-employment and is no longer subject to the compulsory 
occupational pension fund; 

- the leaving benefit is less than the annual contribution of the insured person. 

  
2 Cash payment is not permitted if an insured person leaves Switzerland permanently 
and resides in Liechtenstein. Insured persons may not request cash payment to the 
extent of the existing BVG retirement credits if they remain compulsorily insured for 
the risks of old age, death and disability under the legislation of a Member State of 
the European Union or under Icelandic or Norwegian legislation. 
 
3 For insured persons who are married or living in a registered partnership, cash pay-
ment is only permissible if the spouse or registered partner has consented in writing. 
The Foundation may require notarisation or other verification of the signature at the 
expense of the insured person. For insured persons who are not married or not living 
in a registered partnership, the Foundation may request a certificate of civil status.  
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d) Level 

1 The leaving benefit is calculated in accordance with Art. 15, 17 and 18 FZG. The leav-
ing benefit corresponds to the higher amount resulting from a comparison of the fol-
lowing calculation methods. 

- Savings capital pursuant to Art. 15 FZG: 

- The leaving benefit corresponds to the savings capital available on the leaving 
date.  

- Minimum amount pursuant to Art. 17 FZG: 
The leaving benefit is equal to the sum of: 

a. the joining benefits contributed and buy-in sums with interest. The interest 
rate corresponds to the BVG interest rate, as well as 

b. the savings contributions paid by the insured person, including interest, plus 
a supplement of 4% per year of age from age 20, but not exceeding 100%. 
The interest rate corresponds to the BVG interest rate. This does not apply 
to any additional savings contributions pursuant to Art. 40. 

- BVG retirement credits pursuant to Art. 18 FZG: 
The leaving benefit corresponds to the retirement credits acquired on the 
leaving date in accordance with the BVG. 

 
Art. 32 Early withdrawal, pledge and divorce 
1 Early withdrawals, pledges and claims of the divorced spouse may reduce pension 
entitlements. The coverage of corresponding pension gaps is at the expense of the 
insured person. 

a) Early withdrawal or pledge 

1 An active insured person may claim an amount (at least CHF 20,000) for residential 
property for his/her own use (purchase and construction of residential property, par-
ticipations in residential property or repayment of mortgage loans) every five years, 
but no later than three years before the entitlement to ordinary retirement benefits 
arises. Personal use is deemed to be use by the insured person at his or her place of 
residence or habitual abode. However, he or she may also pledge this amount or his 
or her entitlement to pension benefits for the same purpose.  

b) Level 

1 The insured person may withdraw or pledge an amount up to the amount of his/her 
leaving benefit until the age of 50. If he or she has passed the age of 50, he or she 
may draw no more than the leaving benefit to which he or she would have been en-
titled at the age of 50, or half of the leaving benefit at the time of withdrawal. 

 

 

c) Duty to provide information 

1 The insured person may request information in writing about the amount available 
to him or her for home ownership and the reduction in benefits associated with such 
a withdrawal. The Foundation draws the insured person's attention to the possibility 
of covering the risk of the resulting pension gaps and to the tax liability.  

d) Documents 

1 If the insured person makes use of the early withdrawal or the pledge, he or she must 
submit all the necessary documents that provide legally sufficient evidence of the 
purchase or construction of residential property, the participation in residential prop-
erty or the repayment of mortgage loans. In the case of married insured persons, the 
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written consent of the spouse is also required. The Foundation may require notarisa-
tion or other verification of the signature. 
 
2 If the insured person acquires share certificates or similar participations with the 
early withdrawal, he or she must deposit these with the Foundation to secure the 
pension purpose. 

e) Voluntary repayment 

1 The active member may repay the amount withdrawn in advance or parts thereof 
up to three years before the entitlement to ordinary retirement benefits arises (mini-
mum amount CHF 10,000). 

f) Repayment obligation 

1 If the residential property is sold or rights to it are granted that are economically 
equivalent to a sale, the early withdrawal must be repaid by the insured person. The 
repayment obligation ceases as soon as the insured person is at least three years from 
becoming entitled to ordinary retirement benefits. 

g) Priorities 

1 If the liquidity of the Foundation is endangered by early withdrawals, the Foundation 
may postpone the execution of the applications. In this case, the Secretariat must 
establish a priority order for the handling of the applications. 

h) Underfunding 

1 In the event of underfunding, the Foundation may postpone payment for a maximum 
of twelve months from the date of assertion, provided the following conditions are 
met: 

- The underfunding is considerable; 

- The early withdrawal serves to repay mortgage loans; 

- The Foundation must inform the insured persons and the supervisory authority 
of the duration of the measure. 

i) Fees 

1 The Foundation may demand compensation from the insured person for the admin-
istrative costs incurred in dealing with the application for an early withdrawal or 
pledge if the costs exceed the usual level. The amount of the costs must be disclosed 
upon request.  

j) Impact 

1 An early withdrawal or the realisation of a pledge leads to reduction of the savings 
capital and, if applicable, also to reduction of the risk benefits (for example, the 
spouse's pension). At the request of the insured person, the Foundation will arrange 
supplementary insurance to cover the pension gap that has arisen. 

k) Reduction of the savings capital 

1 The savings capital as well as the BVG retirement credits are reduced proportion-
ately. 

l) Divorce 

1 Courts may transfer leaving benefits acquired in divorce proceedings to another 
occupational benefits organisation by judgement in favour of the spouse. Such re-
duced pension benefits can be bought back in. There is no entitlement to repurchase 
after the transfer of an amount under Art. 124 para. 1 CC.  
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Art. 33 Creation and assignment of benefit entitlements  
1 Entitlements to pension benefits arise if a person was insured with the Foundation 
at retirement age, at death or at work incapacity, the cause of which led to disability 
or death. Subject to Art. 32, the entitlement to pension benefits may not be assigned 
or pledged before maturity. 
 
2 Beneficiaries entitled to a death or disability benefit must assign their claims against 
liable third parties to the Foundation up to the amount of the Foundation's obligation 
to pay benefits. By law, the Foundation must be subrogated to the claims of benefi-
ciaries against liable third parties within the scope of its obligation to pay benefits 
pursuant to Art. 34b BVG. 
 
Art. 34 Level of benefits 
1 The level of benefits payable is described in the pension fund and is recorded in the 
personal ID card issued to all insured persons.  
 
Art. 35 Disbursement provisions 
1 The benefits are intended for the maintenance of the beneficiaries. 

a) Pensions 

1 Annual pensions are usually paid out in monthly instalments. Payment begins with 
the month for which the income or any income replacement is no longer or is only 
partially paid. The full pension is paid out for the month in which the pension entitle-
ment expires. 
 
2 The Foundation may pay an equivalent lump-sum settlement instead of the pension 
if the retirement or disability pension is less than 10%, the spouse's pension less than 
6%, the orphan's pension less than 2% of the minimum AHV retirement pension. 

b) Capital 

1 As a rule, capital is paid out in one lump sum. Interest on arrears is granted between 
the due date and the payment date. This corresponds to the minimum interest rate 
pursuant to the BVG. 
 
Art. 36 Adjustment to the price development 
1 The Foundation Board must decide annually whether and to what extent the retire-
ment credits and pensions are to be increased. 
 
2 Survivors' and disability benefits at the level of the BVG must be adjusted at a min-
imum in accordance with the statutory provisions and orders of the Federal Council 
in line with price trends. The obligation to make statutory adjustments does not apply 
insofar as current pensions exceed the compulsory minimum benefits. 
Art. 37 Over-insurance and coordination of benefits 
1 The benefits under these Regulations must be reduced if, together with other quali-
fying income, they exceed 90% of the last annual salary prior to the occurrence of the 
insured event or if the benefits under the BVG exceed 90% of the presumed lost earn-
ings. Creditable income is defined as benefits:  

- of the AHV/IV; 

- of the compulsory accident insurance; 

- of the military insurance; 

- domestic and foreign social insurance schemes; 

- of a non-life insurance (daily sickness or accident benefit) to which the em-
ployer or a foundation in its place has paid at least 50% of the premiums; 

- of other pension funds; 
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- of vested benefits institutions (vested benefits policies and accounts). 

 
2 Recipients of disability pensions must be credited with any income from gainful em-
ployment or replacement income that they have earned or can reasonably be ex-
pected to earn. Determination of the reasonably achievable income from gainful em-
ployment is based on the disability income according to the IV decision. An adjust-
ment of the chargeable amount is made in the event of revisions to the IV. 
 
3 If the Foundation's disability benefits were reduced before reaching the normal re-
tirement age as a result of a combination with benefits from compulsory accident 
insurance, military insurance or comparable foreign benefits, the Foundation must 
always continue to provide benefits to the same extent after reaching normal retire-
ment age. It must comply with Art. 24a BVV 2.  
 
4 If a disability or retirement pension is divided as a result of divorce (Art. 124a CC), 
the share of the pension awarded to the entitled spouse must be deducted from the 
disability or retirement benefit reduced under para. 1.  
 
5 During the provisional continued insurance and maintenance of the entitlement to 
benefits in accordance with Art. 26a BVG, the Foundation must reduce the disability 
pension in accordance with the member's reduced degree of disability, but only to 
the extent that the reduction is equalised by the member's additional income.  
 
6 The income of the surviving spouse or civil partner and the orphans must be added 
together. One-off severance payments or lump-sum payments are converted into ac-
tuarially equivalent pensions.  
 
7 The Foundation may reduce its benefits to the corresponding extent if the AHV/IV 
reduces, withdraws or refuses a benefit because the beneficiary caused death or dis-
ability through serious fault or resists an integration measure ordered by the compe-
tent authority.  
 
8 The Foundation must not provide equalisation for benefit refusals or reductions by 
the compulsory accident or military insurers if they have refused or reduced benefits 
in accordance with Art. 21 ATSG, Art. 37 UVG, Art. 39 UVG, Art. 65 MVG or Art. 66 
MVG. Nor may the Foundation provide equalisation for reductions in benefits on 
reaching retirement age under Art. 20 Para. 2ter and 2quater UVG and Art. 47 Para. 1 
MVG.  
 
9 For insured persons whose insured salary is maintained after the age of 58 despite 
a reduction in the annual salary (Art. 33a BVG), the annual salary that was earned 
before the reduction in the annual salary is determinative for the last annual salary 
before the insured event occurred.  
 
10 If the Foundation becomes liable to pay benefits in advance, it must pay the statu-
tory minimum benefits.  
 
11 Special circumstances such as inflation, helplessness, etc. must be taken into ac-
count as appropriate. If circumstances change at a later date, e.g. due to the discon-
tinuation of third-party benefits, the benefits must be adjusted.  
 
12 If a gap in insurance arises as a result of an accident and taking into account the 
coordination provisions, the minimum benefits under the BVG are still guaranteed.  
 
 
13 If an accident insurer is liable to pay out benefits under the UVG or military insur-
ance, the Foundation can only be required, at most, to provide the statutory BVG 
death or disability benefits.  
 
14 If the insured person was over 65 at the time of their marriage, the spouse's pension 
is reduced as follows:  
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- Marriage during the 66th year of age: by 20% 

- Marriage during the age of 67: by 40% 

- Marriage during the age of 68: by 60% 

- Marriage during the 69th year of age: by 80% 

- If the marriage takes place after the insured person has reached the age of 69, 
or if the illness leading to the death was already present at the time of the 
marriage and must have been known to the insured person, the insured person 
is entitled at most to the statutory BVG spouse's pension. 

 
Art. 38 Pension equalisation in the event of divorce  
1 The relevant provisions of the CC, the CCP, the BVG and the FZG, together with the 
respective implementing provisions, must apply in the case of pension equalisation in 
the event of divorce. 
 
2 In the event of a divorce of an insured person, the vested benefits acquired during 
the marriage until the time divorce proceedings were initiated must always be divided 
equally, except for one-off contributions from own assets. The court notifies the 
Foundation of the amount to be transferred with the necessary information on the 
receipt of the pension cover. 
 
3 The Swiss courts have exclusive jurisdiction to settle pension claims against Swiss 
occupational benefit organisations. The Foundation only enforces legally binding di-
vorce decrees issued by Swiss courts. 
 
4 If, as part of a divorce, a portion of the leaving benefit or a portion of the pension 
transferred as a lifelong pension or in lump-sum form must be transferred to the di-
vorced spouse, the leaving benefit must be reduced accordingly. The amount to be 
transferred is debited in proportion to the savings balance according to the BVG to 
the other pension assets. The BVG portion is always paid out of the savings balance 
in accordance with the BVG. Payment of the non-compulsory part is made in the fol-
lowing order out of 

- the "Purchase of AHV Bridging Pension” special savings account, 

- the special savings account for early retirement buy-in;  

- retirement credits from non-compulsory pension funds. 

 
5 An early withdrawal made within the scope of the home ownership promotion 
scheme that has not yet been repaid is deemed to be a leaving benefit that is included 
in the division if the marriage is terminated by divorce prior to the occurrence of an 
insured event. If the early withdrawal took place during the marriage, the capital out-
flow and the loss of interest are charged proportionately to the retirement credits 
accumulated before the marriage and afterwards until the withdrawal. A cash pay-
ment or lump-sum settlement made during the marriage does not count towards the 
leaving benefit to be divided. The specific orders forming part of the final divorce 
decree take precedence over this provision in any case.  
 
6 If, as a result of divorce, a portion of the hypothetical leaving benefit of a disability 
pensioner is transferred in favour of the divorced spouse prior to normal retirement 
age, this gives rise to a reduction in the retirement credits of the disability pensioner 
in accordance with Art. 27 lit. b) and thus to correspondingly lower retirement pen-
sion benefits. In contrast, the disability pension already operative at the time divorce 
proceedings are initiated as well as any (including future) disabled person's child ben-
efits remain unchanged, whereby the disability pension under the BVG (shadow cal-
culation) will be reduced by the maximum amount possible under Art. 19 para. 2 and 
3 BVV 2. 
 
7 If, as a result of a divorce, a portion of the hypothetical leaving benefit of a disability 
pensioner with lifelong entitlement to disability benefits is transferred in favour of the 
divorced spouse prior to normal retirement age, this gives rise to a reduction in the 
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disability pension and thus to correspondingly lower retirement pension payments. 
This reduction is set, based on the Foundation's actuarial principles. In contrast, the 
child benefits operative at the time divorce proceedings are initiated remain un-
changed. 
 
8 If, as a result of a divorce, a pension portion is awarded to the entitled spouse after 
normal retirement age, this gives rise to a reduction in retirement pension payments. 
The entitlement to a pensioner's child benefit that already exists at the time divorce 
proceedings are initiated is not affected by the pension equalisation. The pension 
portion awarded to the entitled spouse does not trigger any claims to further benefits 
from the Foundation. If the lifelong pension must be transferred to the pension fund 
of the entitled spouse, the Foundation may agree with the entitled spouse on the 
transfer in capital form. If the entitled spouse is entitled to a full disability pension or 
has reached the minimum age for early retirement, he or she may request payment 
of the lifelong pension. If the entitled spouse has reached ordinary retirement age, 
the lifelong pension must be paid to him or her. The Foundation may also agree with 
the entitled spouse on the transfer in capital form. The entitled spouse may also re-
quest their transfer to his or her pension fund if he or she can still buy into it under its 
regulations. 
 
9 If the insured event of old age occurs during the divorce proceedings or if a disability 
pensioner reaches the normal retirement age during divorce proceedings, the Foun-
dation must reduce the part of the leaving benefit to be transferred and the retire-
ment pension in accordance with Art. 19g FZV. 
 
10 If an insured person or disability pensioner receives leaving benefit or a pension 
portion transferred as a lifelong pension or in lump-sum form as part of a divorce, this 
amount must be credited to the retirement credits under the BVG and the non-com-
pulsory assets at the Foundation in the proportion in which it was debited to the 
pension fund of the obligated spouse.  The non-compulsory portion is credited in the 
following order to: 

- the non-compulsory retirement credits; 

- the special savings account for early retirement buy-in;  

- the "Purchase of AHV Bridging Pension” special savings account. 
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Art. 39 Ordinary Contributions  

a) Obligation to contribute 

1 The obligation to pay contributions begins on joining and ends on death, resignation 
or on reaching early, ordinary or deferred retirement age 
 
2 For disabled persons, the contribution is reduced in accordance with the degree of 
disability as soon as continued salary payments or salary replacement payments 
cease. 
 
3 Insured persons who are incapable of working are entitled to continued risk and old-
age provision free of contributions after expiry of the waiting period agreed in the 
pension plan. This exemption from contributions is based on the degree of work in-
capacity according to the daily allowance statements as well as the pension grading 



 
 

Funding 
 

Alvoso Pension Fund Organisational Regulations   21/28 

Exemption from 
contributions in the 
event of work inca-
pacity 
 
 
 
 
 
Waiver of contribu-
tions in the event 
of disablement 
 
 
 
 

 

Contribution 
amount 
 
 

 

Contribution 
charge 
 
Invoicing 
 
 
Default interest 
 
 
 

 

 

Outstanding con-
tributions previous 
year 
 

 

Contribution of the 
vested benefits  
 
 
 
 
Crediting of the 
vested benefits 
 
Purchase of pen-
sion benefits 
 
 
Financing pension 
cuts 
 
 
 

according to Art. 21 and is based on the insured salary and authoritative pension plan 
before the work incapacity occurred. If the work incapacity continues after expiry of 
the daily sickness allowance (confirmation by a doctor's certificate is required) or if 
the insured person who is incapable of work receives, a daily allowance from the IV 
due to clarification measures, the exemption from contributions will continue to be 
granted. The entitlement ends at the latest on reaching the normal retirement age. 
During the waiting period, the contributions must be paid by the affiliated company, 
as long as the employment contract has not been terminated 
 
4 Disabled persons are entitled to a non-contributory continuation of the retirement 
pension, provided the Foundation is responsible for the disability pension payments. 
The entitlement ends when the disability ceases, but at the latest when the insured 
person reaches normal retirement age. The amount of the exemption from contribu-
tions for disabled persons is based on the pension grading pursuant to Art. 21 and is 
based on the insured salary and authoritative pension fund prior to the onset of the 
work incapacity. The provisions of Art. 26a BVG apply mutatis mutandis. 

b) Level 

1 The composition and amount of the ordinary contributions are set out in the pension 
fund. The employer has the option of assuming the entire savings and risk contribu-
tions if this is provided for accordingly in the pension fund. 

c) Collection 

1 The insured person's contributions are deducted from the salary payment. Employ-
ers reimburse at least the same amount of contributions at the same time. 
 
2 The total contributions must be invoiced periodically (as a rule quarterly) by the 
Foundation to the affiliated employers.  
 
3 Interest on arrears may be charged from the due date for contributions not paid on 
time. The default interest rate is at least 2 percentage points above the BVG minimum 
interest rate. In addition, the Foundation may charge administrative costs for other 
extraordinary expenses. 

d) Outstanding contributions 

1 If an affiliated employer has contribution arrears from the previous year, the em-
ployer contribution reserve may only be used to pay contributions for the current 
year (or for other payments within the scope of the Foundation's purpose) after the 
contribution arrears from the previous year have been settled in full. 
 
Art. 40 Voluntary purchase / repayments of early withdrawals 
1 Leaving benefits from previous pension funds, including funds from vested benefits 
accounts or deposits or vested benefits policies, must be transferred to the Founda-
tion as joining benefits. The entire amount is credited to the personal savings capital 
on the transfer date. The Foundation may request confirmation from the insured per-
son that all leaving benefits have been transferred in full. 
 
2 The leaving benefits transferred are used to purchase pension benefits. 
 
3 An insured person who does not reach the maximum benefits may - in compliance 
with para. 5 - purchase additional pension benefits before the occurrence of an in-
sured event. The purchase amounts are calculated based on the Foundation's actu-
arial principles.  
 
4 If an insured person who is capable of working has fully purchased the missing pen-
sion benefits in accordance with para. 3, he or she may also purchase a pension re-
duction in the event of early retirement. Any amount that exceeds the maximum pos-
sible amount of the savings account pursuant to para. 3 must be credited against a 
possible purchase. 
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Tax deductibility 
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Purchases in the 
case of an open 
early withdrawal 
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Purchasing when 
moving in from 
abroad 
 
Employer partici-
pation 
 
Use of the reserve 
 
 
Interest on the re-
serve 
 
 
 
Measures in the 
event of under-
funding 
 
 
Time limit 
 
 
Underfunding of 
the Foundation 
 
 
Underfunding of a 
pension fund 
 
 
Elimination of un-
derfunding by the 
pension funds 

5 As soon as the retirement pension limited to the model amount and subsequently 
increased by the value resulting from the special savings account for the purchase for 
early retirement exceeds 105% of the pension calculated based on the model at the 
regulatory retirement age in accordance with the pension plan, the following 
measures come into effect: 

a. The employee as well as the employer must cease making any contributions, 
except for reorganisation contributions under Art. 42; 

b. The conversion rate valid at that time is frozen. On definitive termination of 
the employment contract, the retirement pension payable is determined using 
this frozen conversion rate. 

c. Salary increases from this point onwards are not taken into account for calcu-
lation of the 5% limit.  

d. All accounts no longer earn interest. 
6 The insured person must his or herself clarify the tax deductibility of the voluntary 
buy-in with the competent authorities. 
 
7 If buy-ins are made, the resulting benefits may not be drawn in capital form within 
the next three years.  
 
8 If early withdrawals have been made for home ownership, voluntary buy-ins may 
only be made after the early withdrawals have been repaid. Insured persons who have 
made an early withdrawal for residential property may make voluntary purchases 
three years before the entitlement to retirement pension benefits arises, provided 
that the buy-ins together with the early withdrawals do not exceed the maximum 
pension entitlements permitted under the regulations. 
 
9 For persons moving in from abroad who have never belonged to a pension fund in 
Switzerland, the annual purchase sum may not exceed 20% of the insured salary in 
the first five years after joining. 
 
10 The employer may participate in a buy-in. 
 
Art. 41 Employer Contribution Reserves 
1 The employer's contributions may be paid from a contribution reserve accumulated 
for this purpose by the employer in the Foundation.  
 
2 The amount of interest on employer contribution reserves for the current year must 
be determined by the Foundation Board at its October meeting. If an affiliation con-
tract is terminated during the year, no interest is paid on the employer contribution 
reserve. 
Art. 42 Financial Balance, Reorganisation Measures 
1 If the actuarial balance sheet shows a deficit or if the pension fund is underfunded 
and no immediate improvement of this situation is to be expected, the financial equi-
librium of the Foundation or the pension fund must be restored by means of suitable 
measures, such as benefit reductions or contribution increases. 
 
2 A temporary underfunding is permissible if the Foundation or the pension fund takes 
measures to remedy the underfunding within a reasonable period of time. 
 
3 In the event of underfunding of the Foundation's assets, the Foundation Board must 
inform the supervisory authority, insured persons, pension recipients and employers 
and provide information on the measures taken.  
 
4 If a pension fund is underfunded, the Foundation Board, in consultation with the 
Secretariat, must inform the Foundation Board, the supervisory authority, insured 
persons, pension recipients and employers and provide information on the measures 
taken. 
 
5 Either the Foundation or the pension fund must themselves remedy the underfund-
ing, whereby the measures must take into account the degree of underfunding and 
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Distribution of sur-
pluses 
 

the risk profile of the Foundation or pension fund. The following measures are avail-
able in principle, in compliance with legislative requirements: 

- Restructuring contributions from employees and employers. The employer's 
contribution must be at least equal to the total contributions of the employees; 

- Restructuring contributions from pension recipients; 

- Undercutting of the BVG interest rate; 

- Restructuring contributions by the employer or formation of an employer con-
tribution reserve with renounced use; 

- Reduction in future benefits (vested rights). 

 
Art. 43 Distribution of Surplus Participations from Insurance Contracts 
1 If the Foundation receives a surplus participation from any reinsurance contracts, 
these funds must be divided in proportion to the insurance premiums actually paid 
by the individual pension funds during the accounting period and must be credited 
collectively to the fluctuation reserves or the disposable assets account of the re-
spective pension fund. The accounting period is the period for which the Foundation 
receives a surplus participation from the reinsurance company. 

I. Administration 
 
 
Supreme body 
 
 
 
 
 
Tasks of the Foun-
dation Board 
 
 
 
 
 

 

 

 

 
 
Constitution 
 
 
Delegation of busi-
ness 
 
Adoption of resolu-
tions 
 
 
 
 
 
 
 
 
 
 

Art. 44 Foundation Board 
1 The Foundation Board is the supreme body of the Foundation and consists of at 
least six and at most ten members. It is composed of equal numbers of employer and 
employee representatives. The employee and employer representatives are elected 
by means of an election procedure. The election procedure is regulated in a separate 
set of election regulations 
 
2 The Foundation Board organises, manages and supervises the business of the Foun-
dation and represents it vis-à-vis third parties. The term of office of the members of 
the Foundation Board is three years. Re-election is permissible. There is no restriction 
on the number of terms of office of members of the Foundation Board. The Founda-
tion Board performs certain functions under Art. 51a BVG and is responsible in par-
ticular for 

- approval of the annual financial statements 

- convening and conduct of the General Meeting 

- election of the control bodies 

- management and investment of the assets 

- adoption of framework and implementation regulations. 

 
3 The Foundation Board constitutes itself and regulates signing authority. Individual 
signing is not permitted 
 
4 The Foundation Board can delegate individual business and appoint a chief execu-
tive who is not a member of the Foundation Board 
 
5 The Foundation Board must meet at least once a year and as required by current 
business activities. A majority of its members must be present in order to constitute 
a quorum. Resolutions must be passed by simple majority and must be recorded in 
the minutes. In the event of a tie, the motion must be deemed to have been rejected. 
It will then be put to the vote again at the next Foundation Board meeting. If no 
agreement can be reached, a compromise solution must be sought or an external 
arbitration body must be called upon. In the event of disagreement, the supervisory 
authority must appoint an external arbitration body. Resolutions may also be passed 
by circular letter, unless a member of the Foundation Board requests oral delibera-
tion. A circular resolution is valid if it is passed by a 2/3 majority. 
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6 The Foundation Board must make the final decision in all matters subject to Art. 51 
of these Regulations. In justified individual cases, it may make decisions that deviate 
from the regulations, while safeguarding the claims of entitled persons and complying 
with legislative provisions. 
 
7 The Foundation must ensure the initial and continuing training of the members of 
the Foundation Board. 
 
Art. 45 Pension Commission 
1 Each pension fund must have a Pension Commission. The Pension Commission must 
be composed of at least one employee representative and one employer representa-
tive. The employers must inform the Foundation of the composition of the Pension 
Commission and must also provide the Foundation with the necessary election pro-
tocols. 
 
2 Affiliated employers must nominate their representatives. 
 
 
3 Insured persons must elect their representatives from among themselves. Their term 
of office is three years. Unless the Secretariat is notified otherwise, this term of office 
must be extended automatically for a further year at the end of three years. Termina-
tion of the employment contract results in exit from the Pension Commission. 
 
4 The Pension Commission constitutes itself. The chairmanship must alternate for 
each term of office between the representatives of the employer and the employees. 
 
5 The members of the Foundation Board must sign jointly and severally. 
 
6 The Pension Commission 

- approves the pension plan and its amendments 

- safeguards the interests of insured persons vis-à-vis the Foundation 

- informs insured persons of events occurring at the Foundation 

 
7 All members of the Pension Commission are entitled to attend the general meeting. 
 
 
 
Art. 46 Alvoso Forum 
1 The Alvoso Forum is held during the first six months of the financial year. 
 
2 The annual accounts and the policy of the Foundation Board must be presented at 
the Alvoso Forum. The forum also serves as a forum for the exchange of ideas and 
experiences between the Foundation and affiliated employers. 
 
Art. 47 Control  
1 In accordance with Art. 52c BVG, the auditors must examine the legality of retire-
ment accounts, the management of the Foundation’s business and investment of the 
assets. 
 
2 In accordance with Art. 52e BVG, the pension insurance expert must check periodi-
cally whether the Foundation offers security that it can meet its obligations. He or she 
verifies the compliance of the Regulations with legislative provisions. 
 
Art. 48 Duty of Confidentiality 
1 The members of the Foundation Board and all persons entrusted with management, 
administration, control or supervision are subject to a duty of confidentiality with re-
gard to the personal and financial circumstances of insured persons and employers. 
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J. Final Provisions 
 
 
Handling of current 
benefits 
 
 
 
 
 
 
Handling of pend-
ing benefits 
 
 
 
 
 
 
Adjustment by the 
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Involvement of a 
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Principle 
 
 
 
 
Claims in the event 
of partial or total 
liquidation 
 
 
 
 
 
Partial liquidation 
 
 
 
Entry into force 
 

Art. 49 Transitional Provisions 
1 The pensions already in payment as at 31 December 2019 must continue to be paid 
in the same amount, subject to Art. 42 of these Regulations. The level of accrued 
benefits also remains unchanged. However, the eligibility requirements applicable to 
them as well as reduction provisions due to over-insurance or other reasons are gov-
erned by these Regulations. If a disability pension is replaced by an retirement pen-
sion, the amount of the retirement pension and the co-insured future benefits are 
calculated in accordance with these Regulations 
 
2 The amount of benefits for insured persons as at 31 December 2019, for whom the 
onset of the work incapacity, the cause of which leading to disability or death, oc-
curred before 1 January 2020 must also be determined in accordance with the Reg-
ulations valid until the end of 2019. However, if the degree of disability increases after 
31 December 2019, any new benefits resulting must be determined in accordance with 
these Regulations. 
 
Art. 50 Amendments to the Regulations 
1 The Foundation Board may make amendments to these Regulations at any time. The 
latter must take into account the relevant actuarial possibilities and legislative provi-
sions and must be submitted to the supervisory authority. 
 
Art. 51 Disputes 
1 If no amicable settlement can be reached in disputes between insured persons and 
the Foundation, the Foundation Board must appoint an independent conciliator. If no 
agreement is reached in this way either, the court declared competent by the BVG in 
Art. 73 must decide. 
 
Art. 52 Dissolution and Liquidation 
1 In the event of dissolution, liquidation or partial liquidation of the Foundation or a 
pension fund, the provisions of the Foundation Charter, the Partial Liquidation Regu-
lations and the law must apply. Amendments to the foundation deed require a 2/3 
majority of all Foundation Board members. 
 
2 In the event of a partial or total liquidation of the occupational benefits organisation 
or a pension fund, there exists an individual or a collective entitlement to disposable 
assets in addition to the entitlement to leaving benefit. Provided the requirements are 
met, the resources of the equalisation fund, the technical reserves and the fluctuation 
reserves or any underfunding of the Foundation or of a pension fund must be distrib-
uted proportionately among the pension funds of every or every affected pension 
funds in the event of a (partial) liquidation of the Foundation or of a pension fund 
 
3 The Foundation Board must stipulate the requirements and the procedure for partial 
liquidation of the Foundation and the pension funds in separate regulations. These 
must be approved by the supervisory authority. 
 
4 These Regulations come into force on 1 January 2020 and replace all previous reg-
ulations and supplements. In cases for which the Regulations do not contain any pro-
visions, the Foundation Board must create a provision consistent with the purpose of 
the Foundation.  
 
Cham, 05.02.2020 
 
Alvoso Pension Fund  
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Age 

Men & Women 2020 2021 2022 

58 4.95% 4.85% 4.75% 

59 5.10% 5.00% 4.90% 

60 5.25% 5.15% 5.05% 

61 5.40% 5.30% 5.20% 

62 5.55% 5.45% 5.35% 

63 5.70% 5.60% 5.50% 

64 5.85% 5.75% 5.65% 
65 6.00% 5.90% 5.80% 
66 6.15% 6.05% 5.95% 

67 6.30% 6.20% 6.10% 

68 6.45% 6.35% 6.25% 

69 6.60% 6.50% 6.40% 

70 6.75% 6.65% 6.55% 

 
  

Appendix I: Conversion Rates 
 
 
Depending on retirement age, existing savings capital is converted into an retirement pension at the follow-
ing conversion rates:  
 

 
The conversion rate may be reviewed by the Foundation Board at any time and adjusted on 1 January of 
the calendar year. When determining the conversion rate, the age of the insured person is calculated to the 
nearest year and month (interpolation). In the event of retirement on 31 December, the conversion rate that 
applies is the one valid in the calendar year in which the insured person was still actively insured.  
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Age at buy-in 
Maximum possible savings capital in % of the max. AHV retirement pen-

sion 
retirement age selected (men/women) 

Men Women  64/63 63/62 62/61 61/60 60/59 59/58 58/- 
25  26 53 81 110 140 171 203 
26 25 27 55 84 114 145 177 210 
27 26 28 57 87 118 150 183 218 
28 27 29 59 90 122 155 190 225 
29 28 30 61 93 126 161 196 233 
30 29 31 63 96 131 166 203 242 
31 30 32 65 100 135 172 210 250 
32 31 33 68 103 140 178 218 259 
33 32 34 70 107 145 185 225 268 
34 33 36 73 111 150 191 233 277 
35 34 37 75 115 155 198 242 287 
36 35 37 78 119 161 205 250 297 
37 36 40 80 123 166 212 259 307 
38 37 41 83 127 172 219 268 318 
39 38 42 86 131 178 227 277 329 
40 39 44 89 136 185 235 287 341 
41 40 45 92 141 191 243 297 353 
42 41 47 95 146 198 252 307 365 
43 42 49 99 151 205 260 318 378 
44 43 50 102 156 212 269 329 391 
45 44 52 106 162 219 279 341 405 
46 45 54 110 167 227 289 353 419 
47 46 56 113 173 235 299 365 433 
48 47 58 117 179 243 309 379 449 
49 48 60 121 185 252 320 391 464 
50 49 62 126 192 260 331 405 481 
51 50 64 130 199 270 343 419 497 
52 51 66 135 206 279 355 433 515 
53 52 68 139 213 289 367 449 533 
54 53 71 144 220 299 380 464 551 
55 54 73 149 228 309 393 481 571 
56 55 76 155 236 320 407 497 591 
57 56 79 160 244 331 421 515 611 
58 57 81 166 253 343 436 533 633 
59 58 84 171 262 355 452 552  
60 59 87 177 271 367 467   
61 60 90 184 280 380    
62 61 93 190 290     
63 62 97 197      
64 63 100       
65         

 

Appendix II: Purchase of the AHV bridging pension 
 
The maximum possible purchase into the "Purchase of AHV Bridging Pension" special savings account at 
the retirement age selected corresponds to the amount (in % of the maximum AHV retirement pension) in 
the table below, reduced by existing savings capital, as derived from the corresponding special savings 
account. 
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Appendix III: Continued Insurance after Termination by the Employer 
 
 
Insured persons who leave the compulsory insurance scheme after 31 July 2020 and after reaching the age 
of 55 because their employment contract has been terminated by their employer may apply to continue 
their insurance cover from 1 January 2021. Pursuant to Art. 47a BVG, the following provisions apply to con-
tinuation of insurance. 
 
 
Continued insur-
ance on demand 
 
 
 
Deadline and for-
mal requirements 
 
 
 
Level of continued 
insurance 
 
 
 
 
 
Insured salary un-
der continued in-
surance 
 
Distinction be-
tween compulsory 
and supplementary 
insurance 
 
Contributions 
 
 
 
Automatic end of 
continued insur-
ance 
 
 
Termination of 
continued insur-
ance 
 
 
Consequences of 
continued insur-
ance after 24 
months 
 
Entry into force 
 

Art. 53 Continued Insurance 
1 If their employment contract has been terminated by the employer after the insured 
person has reached the age of 55, an insured person's pension benefits shall be con-
tinued at the request of the employer until the regulatory normal retirement age at 
the latest. 
 
2 Prior to exiting, an insured person must request a continuation of the insurance in 
writing, presenting proof of the termination of their employment contract, as pro-
nounced by their employer. In addition, the insured person must inform Alvoso of the 
extent to which he or she wishes to continue insurance cover. 
 
3 The insured person may request continued insurance to the previous level. However, 
he or she may renounce continued insurance in respect of old-age provision. The so-
lution chosen can be changed annually, with effect from 1 July of the calendar year. 
Alvoso must be informed in writing by 31 May at the latest,using the application form 
available on the Internet. If no written notice is received, the chosen form of insurance 
remains in force. 
 
4 The last insured salary shall continue unchanged. At the request of the insured per-
son, the share in the old-age provision may be reduced by half or omitted altogether. 
 
5 In the case of continued insurance, retirement credits are accumulated (on a com-
pulsory/non-compulsory basis) in the same ratio as before continued insurance. In 
the event of a reduction in retirement credits (e.g. due to partial re-insurance with 
another pension fund or reduction of the savings portion), retirement credits will be 
reduced proportionally (on a compulsory/non-compulsory basis). 
 
6 The regulatory employee and employer contributions (incl. administrative costs) 
shall be paid monthly in full by the insured person. An insured person must also pay 
any reorganisation contributions. 
 
7 Continued insurance ends on occurrence of the risks of death or disability and on 
reaching the regular regulatory retirement age. It also ends if more than two-thirds 
of the leaving benefit is required to buy into the full regulatory benefits when joining 
a new pension fund. 
 
8 An insured person may terminate the continued insurance at any time with effect 
from the end of the following month. In addition, the occupational benefits organisa-
tion may terminate continued insurance cover if outstanding contributions are not 
paid within 30 days, after the sending of a single reminder. 
 
9 If the external insurance has lasted more than two years, an advance withdrawal or 
a pledge for residential property is no longer possible. Furthermore, the retirement 
benefit can only be drawn down in the form of a pension. 
 
10This Appendix shall enter into force on 1 January 2021. In cases for which the regu-
lations do not contain any provisions, the Foundation Board shall make a provision in 
accordance with the purpose of the Foundation.  
 
Schlieren, 27/11/2020 
Alvoso Pension Fund 
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